
 

 

 

 

 

 

POSITION DESCRIPTION 

 

POSITION: Wildlife Intern           POSTING DATE: 2-2-15 

LOCATION: Environmental Office                        CLOSING DATE: 2-13-15 

SALARY: $15.00/per hour  NonExempt              PAYGRADE:  
Department:  Ecology             Division: 
Reports to:  Ecology Department Manager 

   

GENERAL RESPONSIBILITIES: Under the direction of the Ecology Department Manager, 

this position is responsible for assisting in the collection, recording, and editing of data 

pertaining to fish and wildlife species on tribal lands.  An extensive amount of field time 

is required with this position and employee may be exposed to adverse weather 

conditions and terrain, pesticides, biting insects, etc.  This is a 40 hour per week, 10 week 

position during the summer of 2015.  Start date is negotiable. 
   
DUTIES: 

1. Use a variety of sampling techniques (visual encounter surveys, auditory surveys, egg 

mass surveys, etc.) to survey for fauna on tribal lands. 

2. Required to record very detailed data in the field. 

3. Assist with habitat restoration projects. 

4. Conduct flora inventory on potential and completed restoration sites. 

5. Assist with invasive species treatment and monitoring. 

6. Must maintain an acceptable departmental attendance record. 

7. Must be reliable and prompt when reporting to work. 

8. Required to attend job related, in-service, meetings, and training to maintain 

professional and technical knowledge. 

9. Must adhere to tribal law and other applicable laws as well as tribal personnel policies 

and procedures. 

10. May be required to satisfactorily complete an exam or other testing requirement(s) to 

determine skill proficiency. 

11. The above duties and responsibilities are not an all inclusive list but rather a general 

representation of the duties and responsibilities associated with this position.  The 

duties and responsibilities will be subject to change based on organizational needs 

and/or deemed necessary by the supervisor.  
 

QUALIFICATIONS: 

1. Must be 18 or older. 

2. Applicants must be enrolled in undergraduate or associate level coursework in wildlife 

ecology or a closely related field.   

3. Strong ability to identify local flora and fauna. 

4. Ability to complete tasks effectively and efficiently when unsupervised. 

5. Ability to read maps, as well as use compass. 

6. Ability to safely operate 4-wheel drive pick-ups, chainsaws, and ATVs. 



 

 

 

 

 

 

7. Experience with GPS equipment, GIS software, and basic computer programs are preferred. 

8. Access to a mobile phone is preferred. 

9. Properly licensed to operate a motor vehicle to access daily work areas.  

10. Physical requirements:  The work is partially sedentary with prolonged standing, walking, 

and bending often required.  Heavy items (e.g. packs and equipment up to 50 pounds) must 

be lifted and carried on a routine basis. 

11. Hours worked are flexible, but not to exceed 40 hours a week.  

12. Must pass pre-employment drug and health screening.  Must adhere to the Tribe’s 

Drug and Alcohol Free Workplace Policy during the course of employment. 

13. Must have a valid driver’s license, reliable transportation, and insurance are required.  

Must obtain a Wisconsin driver’s license within 30 days of employment if applicant 

has an out-of-state driver’s license.  Must meet and maintain the eligibility to operate 

a personal or tribal vehicle under the driver acceptability guidelines as established by 

Mohican Nation Insurance. 

14. Must be able to meet physical requirements of position. 

15. Must be eligible for coverage under the employer’s liability insurance. 

16. Must have demonstrated ability to maintain satisfactory working record in any prior 

or current employment. 
 

 

 

SUBMIT APPLICATION TO: 

    Human Resource Department 

    P.O Box 70 

    N8705 Moh He Con Nuck Rd 

    Bowler, WI 54416 

 

WE ARE A DRUG FREE EMPLOYER. 

CANDIDATES MUST PASS DRUG SCREEN 

AND REMAIN DRUG FREE. 

 

The Stockbridge-Munsee Community operates as an equal opportunity employer except Indian 

Preference is given in accordance with the Tribal Employment. 

 

Although an interview may be granted, this does not determine that the candidate 

fully meets the qualifications until it is determined by the interview team. 
 

New Position:       Tribal Council Approved: 

Revised Position:       Tribal Council Approved: 

 


